CHEYENNE RIVER SIOUX TRIBE
YOUTH DIABETES PREVENTION PROGRAM
MALE FITNESS AIDE
DESCRIPTION OF WORK

General Statement of Duties: The purpose of this position is to educate and assist
individuals in living a more active lifestyle to prevent diabetes. The incumbent will be
responsible for promoting, teaching, and assisting individuals to increase their health
status through increased fitness activity.

Supervision Received: Will work under the immediate supervision of the CRST Youth
Diabetes Prevention Program Coordinator.

Supervision Exercised: None

EXAMPLES OF DUTIES (Duties may include but are not limited to the following)

Contacts all clients/participants referred by YDPP Program staff, Tribal Health, and
Indian Health Service providers.

Responsible for recruiting program clients and families to participate in fitness activities
and utilize fitness room at YDPP, utilizing motivational and incentive methods.

Responsible for scheduling weekly and monthly activities for target population.

Will implement individual or group fitness activities for youth clients/participants and
their families.

Will develop personalized/individual fitness plans for clients/participants and families.

Instructs clients/participants and families, of YDPP fitness room rules regarding safety,
and proper, safe use of equipment, i.e., treadmills, rowing machine, recumbent bikes,
EFX machine, and other exercise equipment as it applies.

Enforces YDPP fitness room rules regarding safety, safe use of equipment, general
exercise safety, etc.

Responsible for upkeep, cleaning, maintenance, upholding safety, and reporting needed
maintenance of all fitness equipment.

Monitors, collects and ensures that all proper consent forms are filled out completely,
accurately, and consistently.

Maintains program client/participant files and monitors management of files/records to
ensure they are correct, contain current material and are not duplicated.



Will assist during school registrations, school/community screenings, and
school/community health fairs.

Will assist with Annual School Screenings and all pertinent rechecks i.e. Blood
Pressure, Body Mass Index, and HgbA1c.

Provides transportation to program clients/participants/parents/guardians as needed to
attend program activities etc.

Assists in correspondence to be sent to program clients/participants and families
parents/guardians.

Assists in answering phones and taking messages along with other program staff.
Assists in the development and dissemination of program information.

Assists program staff in achieving program goals and objectives.

Coordinates with other Tribal Programs and Schools.

Performs other job-related duties as assigned.

MINIMUM QUALIFICATIONS

Required knowledge, Skills, and Abilities: Must enjoy working with children and their
families. Must be able to pass a physical exam prior to employment. Must be able to
perform physical activities and lifting. Must be able to attend training as deemed
appropriate. Must be able to work independently as well as a team member. Must
conduct self in a professional manner at all times. Must have good work ethic. Must
have a positive attitude and develop positive, motivating rapport with all program
clients/participants. Must be willing to go through additional training per program
requirements. Must possess good oral, written and interpersonal skills.

Education: High school diploma or GED Equivalent required. A degree in physical
education or physical fitness will be beneficial but not required.

Experience: Experience working with children will be beneficial. On the job training will
be provided.

Special Requirements: Must be CPR certified or be certified within one month of
employment and keep certification current. Must possess a valid driver's license and be
insurable under the Tribal Liability Insurance Policy.

Must be able to pass Tribal/Local, Federal, State background checks in accordance with
P.L. 101-630, P.L. 101-647, and Resolution No. 86-2013-CR. Incumbent is subject to
mandatory drug and alcohol testing in accordance with the Cheyenne River Sioux Tribe
Drug and Alcohol Testing Policy.



Confidentiality: It is a HIPAA regulation that all matters pertaining to individual problems
and health records be kept confidential. Incumbent must adhere to all State and Federal
Confidentiality/Privacy Act rules and regulations. Confidentiality is very important when
working in the Health Department. It is expected that all matters pertaining to individual
problems will be kept confidential. This also pertains to personnel matters. Failure to
comply with cause for immediate dismissal. This position is strictly prohibited from
participating in political activity.
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