CHEYENNE RIVER SIOUX TRIBE
DEPARTMENT OF TRANSPORTATION
LABORER

DESCRIPTION OF WORK

General Statement of Duties: General laborers are responsible for various manual tasks such as
digging trenches, unloading materials, and preparing job sites. They use hand tools like shovels or
picks while operating machinery to help them with their work and assist crews with other necessary
tasks. Laborers provide the support to operators to successfully construct projects, maintain/repair
equipment, and repair damaged areas to roadways or job sites.

Supervision Received: Works under direct supervision of the Project/Construction Manager or
assigned Crew Leader.

Supervision Exercised: None.
EXAMPLE OF DUTIES (Duties may include but are not limited to the following):

Marking dump distances for loaded trucks.

Compacting aggregates and subbase with mechanical tampers or equipment on roadways, culverts,
or other surfaces, Loading/Unloading construction materials, fencing, helping with setting up
temporary structures, cleaning and maintaining a safe work site, reporting machine malfunctions or
unsafe conditions, shoveling/digging of trenches to expose underground lines, general grading,
backfill, excavation, fabric laydown, culvert placement

Operating self-propelied compactor or other construction equipment to learn and support the work
crew, assisting Heavy Equipment Mechanic with maintenance and repair of equipment.

Sign repair and replacement, ditch mowing, snow removal, general blading, fence repair, advance
warning sign placement

MINIMUM QUALIFICATIONS

Required Knowledge, Skills and Abilities: On the job training. Must be able to follow directions and
complete tasks which are assigned in an orderly, safe, and timely manner. Must be able to show up
to work and on time. This is a very important. Tardiness or absenteeism will absolutely not be
tolerated. Experience with necessary tools or equipment, physical strength and ability to do labor,

Education: GED or High School Diploma preferred.
Experience: No experience necessary.

Special Requirements: A driver’s license highly preferred but is not required. Employees hired that
do have a driver’s license must be insurable under the Tribal vehicle insurance policy. Incumbent is
subject to CRST Drug and Alcohol Testing Policy, also subject to Tribal/local, Federal, and State
background checks.
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